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Abstract

The main aim of the present study was to examine and explore the family environment and
perceived stress amongst working and non-working women. A sample of 60 women (30 working women
and 30 homemakers) was drawn from the population. The purposive sampling technique was used.
Family Environment Scale by Dr. Harpreet Bhatia and Dr. N.K.Chadha and Perceived Stress Scale by
Cohen, Kamarck, and Mermelstein were used for data collection. Mean, Standard Deviation, t-test, and
Correlation were the statistics calculated. Results indicated that there was no significant difference
between perceived stress and family environment among working and non-working women. Results
revealed that working women and homemakers equally experience the perceived stress on a daily basis
which has direct or indirect effects on the family environment between both the groups.
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Introduction

The family environment is the essential specialist of socialization. The family environment
includes the conditions and social environment conditions inside families. Since every family is
comprised of various people in an alternate setting, every family environment is interesting. The
conditions can contrast in numerous ways. For instance, one clear distinction lies in the financial level.

The present families are bound to adjust to a variety of configurations. We for arbitrary reasons
characterize a family as "a primary group whose individuals expect specific commitments for one another
and for the most part share normal homes." Scrutinizing this definition shows how adaptable the thought
of family has become. A family is a primary group that requires "individuals who are personal and have a
successive eye to eye contact with each other, have standards (that is, assumptions about how individuals
in the gathering ought to act) in like manner and offer commonly persevering and broad impacts. In this
manner, relatives as individuals from a primary group have an outrageous impact upon one another. The
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second idea of the meaning of the family includes "commitments to one another.” Obligations concern
shared responsibility and obligation regarding different individuals from the family framework. The third
idea in the definition involves "normal homes." That is, to some extent, family members live together 1

The Concentric Sphere Family Environment Theory (CSFET) proposed by Hohashi 2005 is a
family nursing theory that focuses on the family environment that acts on the well-being of the family
system unit. This theory has been mapped out as the Concentric Sphere Family Environment Model
(CSFEM). The family framework unit interfaces/executes with the family environment, which grows
inside and remotely as concentric circles. In this powerful interaction family assets; family signs/side
effects; and family works are directed. The family environment appears as a three-layered legitimate
space-time continuum shaped by three evaluation tomahawks of relationship (structural distance,
functional distance, and temporal distance), in which five frameworks (supra system, macro system,
microsystem, family internal environment system, and Chrono system) are found. This empowers a three-
layered perspective on the whole family framework unit. The family framework unit keeps up with its
aggregate and through the transformation of the family environment, the prosperity of the family
framework is understood.

While understanding the family, the Family Systems Theory has been demonstrated to be
extremely strong. Family Systems Theory goes under the Functional Theory umbrella and offers the
utilitarian methodology of thinking about the dysfunctions and elements of intricate gatherings and
associations. Family Systems Theory guarantees that the family is seen best by conceptualizing it as a
complicated, dynamic, and changing assortment of parts, subsystems, and family individuals. Similar to a
repairman would connect with the PC system of a stalled vehicle to analyze which systems are broken
(transmission, electric, fuel, and so forth) to fix it, a specialist or analyst would interface with family
individuals to analyze how and where the systems of the family are working and where they are needing
fix or mediation. While considering the role of the family in society, functionalists maintain the idea that
families are a significant social establishment and that they assume a vital part in settling society. They
additionally note that family individuals take on status jobs in a marriage or family. The family — and
individuals — fill specific roles and work with the thriving and improvement of society.

Subsequently, Family Environment alludes to the quality and amount of the cognitive, emotional,
and social help that has been accessible to the child within the family and means the psychological
environment of the family as seen by adolescents to be estimated by Bhatia and Chadha (2004)!

Among the family qualities that are pertinent to the investigation of mental aspects, those
connected with the family climate or environment are featured, for example, the singular's view of the
nature of connections inside the family (Teodoro, Allgayer, & Land, 2009). Appraisal of the family
environment is normally performed in view of aspects like cohesion, hierarchy, support, and conflict
(Bjornberg & Nicholson, 2007; Teodoro et al., 2009). Cohesion is the enthusiastic bond that associates
with relatives, meaning the degrees of warmth, companionship, and closeness shared. Hierarchy alludes
to the design of force and control between people, which for the most part mirrors the more noteworthy
impact of more seasoned individuals on family choices. Support is the view of the material and consistent
encouragement got from the family in face of difficulties and issues. Conflict includes a bunch of gloomy
sentiments among people, which can create pressure, antagonism, analysis, and hostility inside the family.
A few investigations have recommended that family conflict is contrarily connected with union and
backing; however, there is no consensus on whether cohesion and hierarchy are independent or related
aspects in the dynamics of family interactions ! (Teodoro et al., 2009; Wood, 1985).

Present-day life puts an assortment of stresses on the establishment of the family that continually
challenges its endurance and its versatile component.

Today, women's roles are arising diversely with profession-arranged perspectives as well as a
promise to families. Thus, this thusly prompts a few anxieties and strains among working women.
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And for home-makers, the maintenance of the family environment is a great task since the olden
days. In this study, the level of perceived stress due to different stressors is explored between
homemakers and working women.

Stress as a response model, initially introduced by Hnas Seyle (1956), describes stress as a
physiological response pattern and was captured within his general adaptation syndrome (GAS) model.
This model describes stress as a dependent variable and includes three concepts: a) Stress is a defensive
mechanism b) Stress follows three stages alarm, resistance, and exhaustion c) If the stress is prolonged or
severe, it could result in diseases of adaptation or even death. The response model of stress integrates
coping inside the actual model. The possibility of variation or coping is inborn to the GAS model at both
the caution and opposition stages. When going up against a negative improvement, the caution response
starts the thoughtful sensory system to battle or stay away from the stressor (i.e., expanded pulse,
temperature, adrenaline, and glucose levels). The opposition response then starts physiological
frameworks with an instinctive response to the stressor, returning the framework to homeostasis,
decreasing mischief, or all the more, by and large, obliging the stressor, which can prompt versatile
sicknesses like lack of sleep, psychological instability, hypertension, or coronary illness. Accordingly,
alongside the early conceptualization of stress as a physiological response, early exploration of coping
was additionally conceived.

The patterns of occupation amongst women, such as working and non-working, play a vital role
in the family environment and in the level of perceived stresses of daily life.

The family environment continues to be of crucial importance to working and non-working
women. A research study by Mohanraj and Latha ¥ (2005) found that the relationship between female
parents is the strongest factor in molding a child’s personality.

Another study conducted by Herman et al. (2007), also found that family cohesion and supportive
relationships between family members are associated with psychological adaptation and lower depression.
Hence, women are the whole and soul of the family who can make home a better place.

The main objective of this comparative and exploratory study is the effects of the occupation of
women on the family environment and perceived stresses of daily lives.

Women in India have made considerable progress after autonomy. From simply skilled
homemakers, women today have gained abilities and capacities of being a homemaker as well as being at
standard with their male partners. This is the new age of women, who needs to seek after their fantasy
profession. Be that as it may, this life isn't a walk in the park for all. While there is little agreement among
analysts about the specific meaning of pressure, it concurs that pressure results when requests put on a
creature cause strange physical, mental, or emotional reactions. In people, stress starts from a huge
number of sources and causes a wide assortment of reactions, both positive and pessimistic.

Indian families are going through quick changes because of the expanded speed of urbanization
and modernization. Indian women having a place with all classes have gone into paid occupations. Right
now, Indian women’s openness to instructive open doors is significantly higher than it was a few decades
prior, particularly in the metropolitan setting. This has opened new vistas, expanded mindfulness, and
raised goals for self-improvement. This, alongside monetary strain, has been instrumental in impacting
women’s choice to enter the labour force. Most investigations of utilized wedded women in India have
announced monetary needs similar to the essential explanation given for working. One of the most
frequently faced psychological problems of recent years is stress and stress-related illnesses. Because of
an always evolving world, everyone is impacted by stress regardless of age, gender, profession, social or
economic status. As a result of these fast changes, individuals live a large portion of their lives under
pressure. In this manner, the idea of stress has turned into a generally perceived issue in all parts of life.[
(Associate Professor, Dept. of Psychology, Ranchi University, Ranchi, Jharkhand)
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Review of Literature

Moon Banerjee (2016), found a way a trial way to evaluate the viability of relaxation technigques
among housewives by estimating 30 housewives' stress through the kindler stress appraisal stock strategy
when managing the relaxation techniques for the review time of about a month. The review tosses into
light the way that the degrees of stress gone through by housewives were diminished after the act of
relaxation techniques. The review gave a significant commitment to demonstrating the viability of
relaxation techniques in a fight the imperceptible passionate unsettling influence of housewives.

Muntazir Magbool Kerman (2016), looks to survey the stress level among utilized women and
housewives and its administration through Progressive Muscle Relaxation Technique (PMRT) and care
relaxing. The purposive example of 100 chosen women was circulated similarly among the women
having a place with the functioning gatherings and housewives. The degree of stress was surveyed by a
solitary individual stress source stock. The outcomes unfurl the reality of high stress stood up to by
utilized women in contrast with housewives. Further, the review directed the PMRT and careful breathing
techniques to be utilized for women by separating them into trial and control gatherings. The factual
outcomes show a decrease in the stress level from moderate to low degrees of stress in the trial bunch and
no decrease in the benchmark group.

Mohanasundari S.K, (2017), a similar report was made to evaluate the degree of stress among
working and non-working women in Sir Ivan Stedeford Hospital at Ambattur. A sum of 20 samples (10
working and 10 non-working women) was chosen for concentrate through purposive sampling methods.
Three-point stress questionnaire was regulated to get information after the oral consent from the subject.
The outcomes showed that there is a moderate degree of stress in both the groups, no massive contrast
exists between working and non-working women in the degree of stress.®

Ravjeet Kaur (2017), this study was made on the stress and family environment in connection
working status of mothers. To lead the review, stress was considered as the reliant variable and the
situation with mothers was thought of as a classificatory variable. The family Environment was
concentrated as the autonomous variable. It was observed that the family environment and working status
of moms play a significant part in the existence of all adolescents. [

Dr. Pawan Kumar (2017), this paper is concerned with stress among working and non-working
women corresponding to their family type. Out of 22 districts of Punjab, one locale was chosen arbitrarily
for this review. Then 50 working women (25 from joint family and 25 from a nuclear family) and 50 non-
working women (25 from joint family and 25 from a nuclear family) were chosen haphazardly.
Accordingly, 100 women contained the sample for the current examination. A standardized tool was used
for conducting an investigation. A stress scale by Dr. M. Singh (2002) was used for the collection of
Data. The data were analysed statistically by using Mean, Co-relation, and‘t’- ratio. Results showed that
there exists no tremendous contrast between the stress levels among working and non-working women. !

Ms.Goldy Gupta (2017), the current exploration attempt intended to do a relative investigation
of the family environment of working women in the public authority and private area. The example of the
review comprised 400 working women from the Churu and Jaipur regions of Rajasthan state. Out of
which 200 were working in the private area and the other 200 were from the public authority area. The
family Environment Scale was used for the collection of data. Mean, S.D., and t-test was used for the
analysis of data. The outcomes demonstrated that there is a huge distinction exists between the family
climate of working women in the private and government sector. 24

Harilal and Santhosh (2017), distinguish the dual role of women in Indian culture and puts forth
a sincere attempt to think about the stress level of working ladies and housewives across different areas in
Kerala. This similar review unwinds the reality that the monetary position of the family represents a
significant test and effect fundamentally the stress levels of both housewives and working women.
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Sharma. K and Mishra. S (2018), the current paper endeavored to investigate the well-being of
working and non-working women. Working women distinguish work, children, and family obligations as
the most incessant stressors, though non-working women recognize children, finances, and as stressors.
Working women are many times thrown between home and occupation when contrasted with non-
working women on the grounds that the twofold work stress influences their family climate, conjugal
change, stress, and personal satisfaction fulfilment. At long last, it was reasoned that a huge contrast in
the well-is being of working and non-working women.®!

Hasmukh M Chavda (2018), the principal motivation behind this examination was to figure out
the emotional maturity and mental health of working and non-working women. The sample comprised of
100 women people out of which 50 working and 50 nonworking women were chosen arbitrarily from a
similar region of the Rajkot area (Gujarat). Emotional maturity was measured for the selected subjects
using the questionnaire developed by Singh and Mahesh Bhargava (1991) and Guijarati translated by
Jogsan, Y. A. (2017). The second questionnaire mantel health was developed by D.J.Bhatt and G.R.Gida
(1992). The obtained data were analysed by t-test to know the mean difference between working and non-
working women and the Karl Pearson correlation method was used to know the relation between
emotional maturity and mental health variables. Here t-test result revealed that there is a significant
difference in emotional maturity and mental health at a 0.01 level. The correlation between emotional
maturity and mental health was 0.43 which was having a positive correlation. 1%

Johny Kutti Joseph (2019), a comparative report was made to assess the anxiety between
working and non-working women. The review was directed in Bangalore. Nonprobability Purposive
sampling technique was used. The sample included 30 working women and 30 non-working women. A
self-organized questionnaire comprises two sections A and B. Section A comprises of a demographic
profile and Section B comprises 60 open-ended questions to assess the degree of stress among women.
The review reasoned that there was a significant contrast between the degrees of stress among working
and non-working women. The review revealed that functioning women need to have guidance on
successful stress management measures.*!

Namrata Panwar and Swati Srivastava (2019), it was a near report between life satisfaction
and physical and mental stress in Indian housewives and employed women. Results showed that in a sum
of 156 (employed women - 78 and housewives-78) mental stress (PSS) is higher in housewives which are
61% when contrasted with employed women are [*?1 39%.

Zehra Sajed and Akbar Husain (2019), thought about the adequacy of relaxation techniques in
overseeing stress among ladies. The review followed the viability of overseeing stress through strolling
activities and moderate muscle relaxation techniques changed (PMR-M). The discoveries radiate from the
review uncover the measurable meaning of strolling activity and moderate muscle relaxation techniques
changed in overseeing stress. Further, the investigation calls attention to that the PMR-M techniques
stand tall in lessening the stress than the strolling exercise.

Harish Kumar S. Purohit, Tejashree Deshmukh, and Jigar Patel (2021), studied the effects of
Covid-19 lockdown on housewives’ personal life satisfaction and personal life expectations. They found
out that the lockdown, and the pattern of work from home and online instruction which followed the
lockdown, have essentially impacted the housewife’s personals life fulfilment and individual life
assumptions. Additionally, this lockdown has essentially impacted their admittance to their own cell
phones and TV. The recurrence of meeting their companions and family members has additionally
decreased fundamentally making the housewives restricted to their homes with little admittance to
diversion and entertainment while their significant other and kids seek after their work and studies from
home.
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PURPOSE — The purpose of this research was to study and explore the level of perceived stress
and family environment between working and non-working women in India. The goal of this study is to
explore how homemakers and working women perceive and appraise their demands of daily lives and
observe circumstances and social climate conditions within their families.

Objectives

1) Toinvestigate the level of perceived stress in working women.

2) To investigate the family environment in working women.

3) To investigate the level of perceived stress in home-makers.

4) To investigate the family environment in home-makers.

5) To study whether the level of perceived stress among working women and homemakers is equal.

Method

It is a quantitative correlational study using the purposive sampling technique.

Research Tools
Family Environment Scale

The Family Environment Scale developed by Harpreet and Chadha(1993) was used to assess the
family environment of students. The scale consists of eight dimensions Cohesion, Expressiveness,
Conflict, Acceptance and caring, Independence, Active recreational orientation, Organization, and
Control. This scale has a reliability of 0.87 and validity of 0.82 and hence it was used in its original form.

Perceived Stress Scale

The Perceived Stress Scale (PSS) is a classic stress assessment instrument. The tool, while
originally developed in 1983, remains a popular choice for helping us understand how different situations
affect our feelings and our perceived stress. The questions in this scale ask about your feelings and
thoughts during the last month. In each case, you will be asked to indicate how often you felt or thought a
certain way. Although some of the questions are similar, there are differences between them and you
should treat each one as a separate question. The best approach is to answer fairly quickly. That is, don’t
try to count up the number of times you felt a particular way; rather indicate the alternative that seems
like a reasonable estimate.

Results and Interpretation

Table 1.0 indicates the correlational value between the perceived stress and eight dimensions of
the family environment scale among working and non-working women.
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Perceived Cohesion | Expressiv | Conflict Acceptance Independence Active Organization | Control
Stress eness And Caring Recretional
Orientation

Perceived Stress X -375 -529 -.350 -.418 -.358 -.308 -474 -.246
Cohesion -375 X .837 77 922 .658 763 .662 673
Expressiveness -.529 .837 X 761 .857 728 745 740 .614
Conflict -.350 77 761 X .836 .588 736 498 .644
Acceptance And -418 922 .857 .836 X .658 .826 .682 .704
Caring
Independence -.358 .658 728 .588 .658 X .653 .583 448
Active -.308 763 745 736 .826 .653 X .545 .549
Recreational
Orientation
Organization -474 .662 .740 .498 .682 .583 .545 X .503
Control -.246 673 .614 .644 .704 448 .549 .503 X

In the above table, it is seen that there is a negative significant relationship between perceived
stress and the eight dimensions of the family environment scale namely, cohesion, expressiveness,
conflict, acceptance, independence, active recreational orientation, organization, and control.

Family cohesion comprises the emotional bonding between family members and the degree of
autonomy experienced by individuals within the family system. It can be understood that due to a high
level of perceived stress the emotional connection between family members is affected. Expressiveness is
the quality of effectively conveying a thought or feeling that is reduced because of the increased
perceived stress amongst homemakers and working women.

Also, it is observed that as the perceived stress increases among working and non-working
women, the communication between the family members is impacted. This leads to a decreased level of
conflicts in the family. As the quality of expressing feelings or thoughts is also affected there is no room
for arguments or disagreements in the family.

Acceptance means valuing and tolerating differences in the family members. Acceptance creates
a positive environment for the whole family. But because of the inability to cope with the appraised
demands of daily life among working women and homemakers, it is observed that there is less acceptance
and caring in the family.

The high level of stressors in the daily lives of working women and homemakers leads to
decreased levels of independence. It can be interpreted that there is an inability to make their own choices
and carry out tasks independently.

Active recreational orientation measures the amount of participation in social and recreational
activities. This participation of working and non-working women has a negative relation with higher
levels of perceived stress.

Every organization is culture-bound and has some values, norms, regulations, belief systems, and
codes of conduct to guide and direct its operations and the behavior of members. Likewise, no family
organization can operate successfully without guided human input and interaction. Here it is seen that the
level of perceived stress is inversely proportional to the organization in the family. Moreover, an
increased level of perceived stress hampers the process of control in the family.

The concept of control in the family is used to regulate or guide the operations of the family to
run effectively. This process is disturbed in the working and non-working women due to the daily
stressors they face.

Family Environment and Perceived Stress amongst Working and Non-Working Women 44




< International Journal of Social I —

Science Research and Review July, 2023

Table no.1.1 shows that there is no significant difference between the samples namely working
and non-working women.

Variables Group N M SD t S
(Sample
Size)

Perceived H 30 15.23 6.02 1.72 .996

Stress W 30 12.57 5.97

Cohesion H 30 50.80 9.11 -.62 562
W 30 52.17 7.97

Expressiveness H 30 31.67 6.09 -1.00 .863
W 30 33.27 6.32

Conflict H 30 44.53 7.31 48 .870
W 30 43.60 7.64

Acceptance And H 30 44.17 8.08 -.46 782

Caring W 30 45.13 8.13

Independence H 30 31.10 5.13 -44 571
W 30 31.67 4.74

Active H 30 30.43 5.70 -58 333

Recreational w 30 31.23 4.92

Orientation

Organization H 30 8.10 1.88 -.07 .667
W 30 8.13 1.76

Control H 30 15.07 2.50 -51 .830
W 30 15.40 2.54

A t-test, a type of inferential statistic is used to determine if there is a significant difference
between the two groups namely, working women and homemakers. It was used as a hypothesis testing
tool which allowed testing of an assumption applicable to the population.

Here, the perceived stress and family environment were tested on the two groups homemakers
and working women. But it is found that there is no distinct difference between the two on these
dimensions. From this, it can be interpreted that both populations face varied kinds of stressors on the
daily basis. There can be a different types of stress for working women particularly related to balancing
work and family. On the other hand, homemakers experience different stress at home who is totally
responsible for looking after the household entirely.

In one study, with the ambition to study homemakers’ everyday lives, it was seen that their entire
life just rambles around the children and husbands. The concentrate likewise says that "most women in
India — whether or not they are productively utilized — are homemakers, performing housework as an
impulse. It's not something they can quit.”

Payal Maheshwari, assistant professor of Human Development in a college in Mumbai,
says, “There is a high measure of stress in the existence of a homemaker however it's the stress they
personally don't acknowledge,” 1°!

In the research study done by BBRC, Harish Kumar S. Purohit, Tejashree Deshmukh, and Jigar
Patel, Parle Tilak Vidyalaya Association’s Institute of Management (Affiliated to the University of
Mumbai), Maharashtra, India Academics, PTVA’s Institute of Management, Maharashtra, India, figured
out that home-maker is the person who encounters more significant levels of stresses on the everyday
schedule in a family. It is on the grounds that a woman of the house is the spine on whom the whole
family depends for practically every one of the everyday errands. This holds particularly valid for the
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homemakers (commonly alluded to as "Housewife") whose commitment to the family stays
inconspicuous more often than not and who are underestimated. Home-producers who have the most
weight with regards to light the obligation part on the home front, from family errands to cooking various
dishes and satisfying the needs of the relatives, to share their cell phones, electronic contraptions, room,
and "MI" time with the relatives who are either telecommuting as well as are going to online instruction
courses or offline school, colleges. 4

In research done by, Manikamma Nagindrappa Sultanpur, she says, “However, it is harder to
adjust various jobs for women to change with family prerequisites with her character attributes,
assumption, and insights joined with those of her life partner and relatives whether they are employed or
housewives. So this strain will make stress among women. Stress is part of day-to-day life. There are
varieties of sources of stress.” [*]

Conclusion

Above all, it can be concluded that homemakers experience a variety of stressors, and the reasons
for the stress are listed below -

1.Monetary Obligation - Homemakers perform the role of meeting the financial commitments of the
family from small expenses to the large amount of EMIs. As the woman is a non-earning
member, it creates a sense of depression as she cannot contribute to the family expenses.

2.Elder Care - The troublesome undertaking of senior consideration is an integral part of womanhood.
The magnificence is she needs to give significance to the in-laws just as opposed to her folks. The
actual assignment remains a wellspring of stress because of its own challenges; the fuel is added
to the heater when it isn't adjusted on both the guardian’s side.

3.Child Care — It is a massive errand before a lady. Kids at each age and stage represent various work
and commitments to/her mom. The mental tensions made by the children are most likely met by
the lady alone as the parental consideration isn't shared and minded by their fathers. The
emotionally supportive network does support actually for the youngster care, which mounts the
feeling of anxiety of the nonworking women.

4.Day-to-day Commitments - Meeting the everyday responsibilities is a smaller than usual conflict a
women battles consistently. The responsibilities are as fixes, surprising guests, housemaids
nonattendance, neighbour’s obstruction, outsiders inquiries, going to the power issue, medical
clinic care and so forth, eats their significant investment without giving earlier notification.

5.Dependent Culture - Our culture demands reliance on women. She must be reliant upon guardians,
siblings, older folks, spouse, more distant families, and even their own kids. This mounts the
stress on nonworking women undeniably.

6. Social Obligation - Getting away from going to the social commitments like family work,
celebrations, customs, and so forth, isn't feasible for a non-working woman. Her reasons are not
pardoned. It makes stress on the brain from the day of the greeting of the social commitments.
The celebrations are not merry to the woman as they need to work extra on those days.

7.Less Importance in Decision Making - Even though she buckles down for the family, she can't be a
piece of the independent director. Being a non-procuring part, her ideas are disregarded. The
absence of openness is referred to as a justification behind not thinking of her as ideas. Her
unexpressed perspectives affix to the stress level.

8.Lack of recognition - However various errands are performed by the homemakers, still, they are
viewed as jobless with independent financial freedom. The longing to be perceived for their work
is a legitimate assumption for a homemaker while its nonappearance or need rushes a high
tension and stress to them.
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On the other hand, it can be also concluded that working women has their own different issues as
major stressors producing stress and leading to the disturbance in the family environment. These stressors
are listed below:

1) Acknowledgment as Working Professionals:

Most Indian men are on the way to terms with the way that women are additionally able to do
working with them, side by side, in any field or expert circle. They still imagine women as people who
ought to be responsible for the kitchen and other home-grown issues. Work is either viewed as an
impermanent evil for women whose spouses don't procure enough or the area of women who don't "know
their place." accordingly, Indian working women don't get the regard they expect from their male
associates in the work environment.

2) Adjusting Work-Family Life:

Regardless of how high their situation or assignment is in the workplace, women in India are still
seen as the family director back home. They are supposed to get back at a specific time, cook, clean, and
deal with family issues. As a matter of fact, men who help out around their home are much of the time the
object of jokes by their male companions. This makes life incredibly distressing for women who have
little assistance around the house and need to do everything.

3) Unequal Pay:

One of the seething subjects of conversation with regards to issues looked at by working women
(in India, yet additionally in numerous different countries) is that of equivalent compensation.
Legitimately, a lady is qualified to get similar compensation as their male partners for a similar sort of
work done by them. Notwithstanding, orientation separation is widespread as many organizations actually
don't stick to these rules and pay women not exactly their male associates.

4) Discrimination at Workplace:

In any case, Indian women actually face barefaced segregation at their working environments. A
significant issue looked at by the functioning women is lewd behavior in the workplace. Further, women
representatives working in night shift are more defenseless against such occurrences. Attendants, for
instance, deal with this issue virtually consistently. There isn't anything that is done in clinics to tackle
and address the peril they face. Such explicit dismissal of current Indian regulations is one motivation
behind why inappropriate behavior at work keeps on expanding.
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